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State of the Industry Webinar with
VGM Government Relations Team
Focusing on COVID-19 and the HME Industry

Top L to R: John Gallagher, Tom Powers and Craig Douglas
Bottom: Emily Harken, Mark Higley and Ronda Buhrmester

April 7, 2020

1

Human Resources
Paycheck Protection Program

Craig Douglas
VP of Payer Relations
Phone: 877-218-2825
craig.douglas@vgm.com
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CARES Act – Paycheck Protection Program
(PPP)
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Payroll Protection – what and why
• https://home.treasury.gov/system/files/136/PPP-Fact-Sheet.pdf
• Part of the $2.2 trillion dollar CARES Act signed 3/27
• Designed to help small businesses cope during
COVID-19 pandemic
• Allows businesses to continue to pay employees
• $349B designated for small businesses
• Administered by the SBA
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Who is eligible?
• Businesses impacted adversely by COVID-19
• Small businesses
• Nonprofit entities
• Sole proprietorships
• Tribal businesses
• Veteran’s organizations
• Independent contractors
*In general you need to employ 500 or fewer
employees (exceptions)
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Key features and provisions
• Max loan = 2.5 times employer’s avg. monthly payroll
• Will cover 8 weeks of payroll plus other expenses
• Loan for a single business cannot exceed $10M
• Payroll costs are capped at $100K/yr per employee
• No collateral or personal guarantee required
• Cash available quickly – same day as loan approved?
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Features and Provisions Cont’d
• No loan fees
• 2 year maturity
• 1% fixed interest rate
• Fully insured and backed by federal government
• Loan payments deferred for at least 6 months, up to
1 year
• Potentially forgivable if used properly
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Proper use of loans
Loan dollars can be used by employers to cover:
• Payroll (wages/salaries, retirement contributions,
health benefits, sick/medical leave*)
• Rent
• Utilities
• Mortgage interest (not for paying down principal)
*not if FFCRA credit was obtained
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Forgivable?
The PPP loans can be forgiven, if:
• At least 75% of the money is used for payroll costs
• Pre-crisis level of full time employees is retained
• Retained employees and re-hired employees
• Maintain salary levels (no cuts to salaries/wages)
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Loan Forgiveness
• Contact lending institution
• Document expenses paid (payroll, mortgage,
utilities)
• Document # of full time employees
• Bank as 60 days to decide on loan forgiveness
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Application details
• Applications accepted starting April 3 (retro to 2/15)
• Available through June 30
• Can likely be done online
• First come/first served basis
• Any of the 1800+ SBA approved lending institutions
• Locate a lender: https://www.sba.gov/funding-programs/loans
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Application form sources
• https://home.treasury.gov/system/files/136/PaycheckProtection-Program-Application-3-30-2020-v3.pdf
• https://www.sba.gov/document/sba-form--paycheckprotection-program-ppp-sample-application-form
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Federal Assistance Programs
SBA loans and Tax Credits
Mark J. Higley
VP of Regulatory Affairs
Phone: 319-504-9515
mark.higley@vgm.com
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President Trump signed the Coronavirus Aid, Relief, and
Economic Security Act (CARES Act, Public Law No. 116136) into law on Friday, March 27, 2020.
This expansive 880-page bill is intended to be another
round of federal government support to individuals,
businesses, hospitals and specific industries including
DMEPOS suppliers in dealing with the COVID-19 pandemic
and its associated economic consequences.
This section provides many small business resources!
April 7, 2020
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To begin…please start at this
web page, and review all that is
practicable!
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https://www.sba.gov/page/coronavirus-covid-19-smallbusiness-guidance-loan-resources#section-header-2
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Craig covered this important feature….
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Economic Injury Disaster Loans and Loan Advance
• In response to the Coronavirus (COVID-19) pandemic, small business
owners in all U.S. states, Washington D.C., and territories are eligible
to apply for an Economic Injury Disaster Loan advance of up to
$10,000.
• The SBA’s Economic Injury Disaster Loan program provides small
businesses with working capital loans of up to $2 million that can
provide vital economic support to small businesses to help overcome
the temporary loss of revenue they are experiencing. The loan
advance will provide economic relief to businesses that are currently
experiencing a temporary loss of revenue. Funds will be made
available within three days of a successful application, and this loan
advance will not have to be repaid.
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• Which states
or territories
are included
as of today?
• Answer: As of
last Friday, all
of them (!)
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Important!!
• The applicant business must have a
physical presence in the declared
disaster area. An applicant’s
economic presence alone in a
declared area does not meet this
requirement.
• The physical presence must be
tangible and significant. Merely
having a P.O. Box in the disaster area
would not qualify as a physical
presence.
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How do I apply now??
•Go here: https://covid19relief.sba.gov/#/
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…and complete the business owner info
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Finally…
• Waivers -The expanded EIDL program waives the “1 year in
business prior to the disaster requirement” for businesses
in operation prior to February 1, 2020 and the requirement
that the applicant be unable to find credit elsewhere.
• Economic Injury Disaster Loans are also available to
residents in declared disaster areas. To view the full list of
disaster declarations, go here:
https://disasterloan.sba.gov/ela/Declarations/Index
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Payroll Tax Credits
• On March 20, the U.S. Treasury Department, IRS) and the U.S.
Department of Labor announced that small and midsize
employers can begin taking advantage of two new refundable
payroll tax credits, designed to immediately and fully reimburse
them, dollar-for-dollar, for the cost of providing Coronavirusrelated leave to their employees.
• This relief to employees and small and midsize businesses is
provided under the Families First Coronavirus Response Act (Act),
signed by President Trump on March 18, 2020.
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• The Act will help the United States combat and defeat
COVID-19 by giving all American businesses with fewer
than 500 employees funds to provide employees with
paid leave, either for the employee's own health needs or
to care for family members.
• The legislation will enable employers to keep their
workers on their payrolls, while at the same time ensuring
that workers are not forced to choose between their
paychecks and the public health measures needed to
combat the virus.
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Key Takeaways…
• Paid Sick Leave for Workers
• For COVID-19 related reasons, employees receive up to 80 hours of paid sick
leave and expanded paid child care leave when employees' children's schools
are closed or child care providers are unavailable.
• Complete Coverage
• Employers receive 100% reimbursement for paid leave pursuant to the Act.
• Health insurance costs are also included in the credit.
• Employers face no payroll tax liability.
• Self-employed individuals receive an equivalent credit.

• Fast Funds
• Reimbursement will be quick and easy to obtain.
• An immediate dollar-for-dollar tax offset against payroll taxes will be provided
• Where a refund is owed, the IRS will send the refund as quickly as possible.
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• Small Business Protection
• Employers with fewer than 50 employees are eligible for an exemption
from the requirements to provide leave to care for a child whose school is
closed, or child care is unavailable in cases where the viability of the
business is threatened.
• Easing Compliance
• Requirements subject to 30-day non-enforcement period for good faith compliance
efforts.

• To take immediate advantage of the paid leave credits, businesses can
retain and access funds that they would otherwise pay to the IRS in payroll
taxes. If those amounts are not sufficient to cover the cost of paid leave,
employers can seek an expedited advance from the IRS by submitting a
streamlined claim form by filing Form 7200, Advance Payments of
Employer Credits Due to COVID-19 https://www.irs.gov/forms-pubs/aboutform-7200
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• Eligible employers will be able to claim these credits based on
qualifying leave they provide between the effective date and
December 31, 2020. Equivalent credits are available to selfemployed individuals based on similar circumstances.
• The Act provides that employees of eligible employers can
receive two weeks (up to 80 hours) of paid sick leave at 100% of
the employee's pay where the employee is unable to work
because the employee is quarantined, and/or experiencing
COVID-19 symptoms, and seeking a medical diagnosis.
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• An employee who is unable to work because of a need to care for
an individual subject to quarantine, to care for a child whose
school is closed or child care provider is unavailable for reasons
related to COVID-19, and/or the employee is experiencing
substantially similar conditions as specified by the DHHS can
receive two weeks (up to 80 hours) of paid sick leave at 2/3 the
employee's pay.
• An employee who is unable to work due to a need to care for a
child whose school is closed, or child care provider is unavailable
for reasons related to COVID-19, may in some instances receive up
to an additional ten weeks of expanded paid family and medical
leave at 2/3 the employee's pay.
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Paid Sick Leave Credit
• For an employee who is unable to work because of Coronavirus
quarantine or self-quarantine or has Coronavirus symptoms and is
seeking a medical diagnosis, eligible employers may receive a
refundable sick leave credit for sick leave at the employee's regular rate
of pay, up to $511 per day and $5,110 in the aggregate, for a total of 10
days.
• For an employee who is caring for someone with Coronavirus, or is
caring for a child because the child's school or child care facility is
closed, or the child care provider is unavailable due to the Coronavirus,
eligible employers may claim a credit for two-thirds of the employee's
regular rate of pay, up to $200 per day and $2,000 in the aggregate, for
up to 10 days. Eligible employers are entitled to an additional tax credit
determined based on costs to maintain health insurance coverage for
the eligible employee during the leave period.
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Child Care Leave Credit
• In addition to the sick leave credit, for an employee who is unable to
work because of a need to care for a child whose school or child care
facility is closed or whose child care provider is unavailable due to the
Coronavirus, eligible employers may receive a refundable child care
leave credit.
• This credit is equal to two-thirds of the employee's regular pay, capped
at $200 per day or $10,000 in the aggregate. Up to 10 weeks of
qualifying leave can be counted towards the child care leave credit.
• Eligible employers are entitled to an additional tax credit determined
based on costs to maintain health insurance coverage for the eligible
employee during the leave period.

44
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Small Business Exemption
• Small businesses with fewer than 50 employees will be eligible
for an exemption from the leave requirements relating to
school closings or child care unavailability where the
requirements would jeopardize the ability of the business to
continue.
• The exemption will be available on the basis of simple and
clear criteria that make it available in circumstances involving
jeopardy to the viability of an employer's business as a going
concern.
• The Department of Labor will provide emergency guidance
and rulemaking to clearly articulate this standard.
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SBA Debt Relief
• The SBA Debt Relief program will provide a reprieve
to small businesses as they overcome the
challenges created by this health crisis. Under this
program…
• The SBA will also pay the principal and interest of
new 7(a) loans issued prior to September 27, 2020.
• The SBA will pay the principal and interest of
current 7(a) loans for a period of six months.

46
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SBA Express Bridge Loans
• The Express Bridge Loan Pilot Program allows small businesses who
currently have a business relationship with an SBA Express Lender to
access up to $25,000 with less paperwork.
• These loans can provide vital economic support to small businesses
to help overcome the temporary loss of revenue they are
experiencing and can be a term loans or used to bridge the gap while
applying for a direct SBA Economic Injury Disaster loan.
• If a small business has an urgent need for cash while waiting for
decision and disbursement on Economic Injury Disaster Loan, they
may qualify for an SBA Express Disaster Bridge Loan.
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Terms…
• Up to $25,000
• Fast turnaround
• Will be repaid in full or in part by proceeds from the
EIDL loan
• Find an Express Bridge Loan Lender by connecting
with your local SBA District Office.
https://www.sba.gov/localassistance/find/?type=SBA%20District%20Office&p
ageNumber=1
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Employee retention credit
• In lieu of the Paycheck Protection Program, employers can opt to
receive a refundable payroll tax credit for 50% of wages paid by
employers to employees during the COVID-19 crisis.
• The Employee Retention Credit is a fully refundable tax credit for
employers equal to 50 percent of qualified wages (including
allocable qualified health plan expenses) that “Eligible Employers”
pay their employees.
• This Employee Retention Credit applies to qualified wages paid
after March 12, 2020, and before January 1, 2021. The maximum
amount of qualified wages taken into account with respect to each
employee for all calendar quarters is $10,000, so that the
maximum credit for an Eligible Employer for qualified wages paid
to any employee is $5,000.
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Who is an “eligible employer”?
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For more information…
• Go to https://www.irs.gov/newsroom/faqsemployee-retention-credit-under-the-cares-act
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Delayed payment of employer payroll taxes
• Under Section 2302 of the Coronavirus Aid, Relief, and Economic
Security Act (the CARES Act), an employer may delay the payment of
the employer share of Social Security taxes (6.2% rate) that otherwise
would be due between the date of enactment and December 31,
2020.
• Self-employed individuals similarly may delay payment of half of the
Social Security portion of the self-employment tax. Payment of 50%
of such taxes is then required to be made no later than December 31,
2021, and the balance by December 31, 2022.
• Employers that receive paycheck protection loans under the CARES
Act are not eligible for the payroll tax deferral if such loans are
forgiven under CARES Act provisions.
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Small Business Debt Relief
• For small businesses with current non-disaster SBA loans, under the
CARES Act, the SBA will cover all loan payments on these loans,
including principal, interest and fees, for six months.
• As noted on the previous slide, this relief will also be available to new
borrowers who take out loans within six months of March 27, 2020.
PPP Loans and EIDLs are not eligible for this debt-relief program.
• The loans eligible for this relief include those guaranteed by the SBA,
such as the SBA Business Loan Program (including the Community
Advantage Pilot Program, but excluding PPP Loans) or Title V of the
Small Business Investment Act. Loans made by an intermediary to a
small business using loans or grants received under the SBA’s
Microloan Program are also eligible.
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The Interim Final Rule:
Coronavirus Waivers and Flexibility

Ronda Buhrmester, CRT
Sr Director of Payer Relations & Reimbursement
M: 217-493-5440
ronda.buhrmester@vgm.com
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CARES ACT: Revising Payment Rates for Durable Medical
Equipment Under Medicare Program Through Duration of
Emergency Period
• Rural and contiguous areas: This will extend the reimbursement rates for beyond
2020, for the duration of the COVID-19 Public Health Emergency (PHE).
• Non-Rural and noncontiguous areas will get the 75/25 blended rate. That is 75% of
the regional competitive bid rates and 25% of the 2015 unadjusted rates.
The rates will be will be retroactive as of March 6, 2020, through the remainder of
the duration of emergency period.
Adjusted rates only apply to HCPCS codes in former CBA.
• Former Competitively Bid Areas: The single payment rates (SPA) will remain the
same (unchanged).
Remember, this is new at the federal level, the next step is for CMS to provide
instruction to the DME MACs (CGS & Noridian) for processing. This will come out in
the form of an MLN article. Should be processed automatically, should not have to
reopen or resubmit.
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2018 Rural Fee Schedule Amounts (State Averages Shown)
IFR & ESRD Proposed Rule
DMEPOS Item
Oxygen Concentrator (monthly)
Portable Oxygen Concentrator
Portable Gaseous Oxygen
CPAP (rental)
Hospital Bed (rental)
NPWT (rental)
Manual Wheelchair (rental)
Power Wheelchair (rental)
Walker (purchase)
Commode Chair (purchase)
TENS (purchase)
Nebulizer (rental)
Powered Mattress (rental)
Enteral Pump (rental)
Enteral Supplies (daily)
Enteral Nutrients (100 calories)

HCPCS
E1390
E1392
E0431
E0601
E0260
E2402
K0001
K0823
E0143
E0163
E0730
E0570
E0277
B9002
B4035
B4150-B4154

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Unadjusted Fee
182.43
51.63
30.42
103.78
136.78
1,665.09
57.86
585.51
112.47
119.27
405.26
18.12
671.70
123.40
12.12
1.14

Non-Rural

Rural

Rural Fee-Jan
$
72.33
$
37.44
$
17.29
$
43.95
$
65.40
$
703.16
$
24.50
$
294.71
$
50.61
$
56.30
$
72.11
$
6.12
$
205.41
$
67.64
$
5.79
$
0.70

Rural Blended Fee
$
121.46
$
41.91
$
19.03
$
73.86
$
100.83
$
1,184.12
$
41.18
$
440.11
$
81.54
$
87.79
$
238.69
$
12.15
$
438.55
$
95.57
$
8.95
$
0.91

Sample 25/75 blended rate
$99.86
$40.99
$20.57
$58.91
$83.25
$943.64
$32.84
$367.41
$66.08
$72.04
$155.40
$9.12
$321.98
$81.58
$7.37
$0.81
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Tune In For More Billing & Reimbursement
• What does telehealth mean for DMEPOS?
• How does a supplier get the POD signed?
• Is a supplier required to submit a Prior Auth for PMD & Group 2 Support
Surfaces?
• Does a supplier need to follow the LCD/NCD for respiratory equipment and
other DME including complex rehab
• Does a supplier still need to obtain a true CMN and SWO?
• What is happening with the Medicaid programs related to DMEPOS?
• What is happening with other commercial payers?
Thursday April 9th @ 1pm CST (2pm EST, 11am PST)
Billing and Reimbursement Update in the COVID-19 Environment
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Personal Protective Equipment(PPE)
VA/Government Contracting

John Gallagher
Vice President of Government Relations
Phone: 800-642-6065
john.Gallagher@vgm.com
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FEMA To Use Wartime Law To Meet COVIDCOVID-19
Medical Demand
• Law360 (March 24, 2020, 1:00 PM EDT) -- The Trump administration will use
the wartime Defense Production Act to secure 60,000 coronavirus testing kits,
Peter Gaynor, head of the U.S. Federal Emergency Management Agency, said
Tuesday morning.
• “The second thing we’re going to do is insert some language into these mask
contracts we have for the 500 million masks,” he added during an appearance
on CNN’s "New Day" morning show. The DPA language will be inserted into an
ongoing government contract for 500 million N95 respirators, Gaynor said.
The U.S. Department of Health and Human Services solicited bids from
contractors in February to produce those masks
• President Donald Trump first invoked the DPA on Wednesday to give the
administration the ability to prioritize contracts for “personal protective
equipment,” ventilators and other medical products over commercial orders.

60

30

4/7/2020

PPE Resources
• Interim Infection Prevention and Control Recommendations for Patients with
Confirmed 2019 Novel Coronavirus or Person Under Investigation for 2019 nCOV
in Healthcare Setting: https://www.cdc.gov/coronavirus/2019-ncov/infectioncontrol/controlrecommendations.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcor
onavirus%2F2019-ncov%2Fhcp%2Finfection-control.html
• Healthcare Supply of Personal Protective Equipment:
https://www.cdc.gov/coronavirus/2019-ncov/infection-control/controlrecommendations.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcor
onavirus%2F2019-ncov%2Fhcp%2Finfection-control.html
• Strategies for Optimizing the Supply of N95 Respirators:
https://www.cdc.gov/coronavirus/2019-ncov/hcp/respiratorsstrategy/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcorona
virus%2F2019-ncov%2Fhcp%2Frespirator-supply-strategies.html
• FAQ on PPE from CDC: https://www.cdc.gov/coronavirus/2019ncov/hcp/respirator-use-faq.html
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Letter from 3M - Watch out for Counterfeit PPE
Products
If you need help identifying 3M authorized distributors
and dealers in your area, please contact the 3M Help
Center at https://www.3m.com/3M/en_US/companyus/help-center/ or 1-888-3M-HELPS

• “VGM continues our efforts to obtain, source
and/or uncover opportunities for our members
as it relates to PPE offerings. Scott Owen, VP of
Contracting is in contact with our contracted
vendor partners on a routine basis with updates
and allocation procedures specific to
distribution of these critical items. VGM’s focus
is assisting the front line workers in desperate
need of these necessary items to function in a
healthcare setting”.
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Re-use N95 Respirators
• One effective strategy to mitigate the contact transfer of pathogens from
the respirator to the wearer could be to issue each HCP who may be
exposed to COVID-19 patients a minimum of five respirators.
• Each respirator will be used on a particular day and stored in a breathable
paper bag until the next week. This will result in each worker requiring a
minimum of five N95 respirators if they put on, take off, care for them, and
store them properly each day.
• This amount of time in between uses should exceed the 72 hour expected
survival time for SARS-CoV2 (the virus that caused COVID-19).3 HCP should
still treat the respirator as though it is still contaminated and follow the
precautions outlined in CDC’s re-use recommendations.
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Reuse N95 Respirator
CDC - In this video we demonstrate potential approaches for donning and doffing
of an N95 filtering facepiece respirator in a Limited Reuse situation. This video
was developed based on the CDC guidelines for NIOSH approved N95 respirators.
https://www.youtube.com/watch?v=Cfw2tvjiCxM
Partnering with Canada’s National Microbiology Laboratory (NML) and the
Health Sciences Centre in Winnipeg, researchers tested four different types of
N95 masks with four different sterilization methods. In this video we
demonstrate potential approaches for donning and doffing of an N95 filtering
facepiece respirator in a Limited Reuse situation. This video was developed based
on the CDC guidelines for NIOSH approved N95 respirators. Those methods
included repeated cycles of standard autoclaving, ethylene oxide gassing, ionized
hydrogen peroxide fogging, and vaporized hydrogen peroxide treatment.
https://globalnews.ca/news/6774161/coronavirus-n95-masks-clean-and-reuseuniversity-of-manitoba/
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Reuse N95 Respirator
Anesthesia Patient Safty Foundation ~ Potential Processes to Eliminate Coronavirus
from N95 Mask. The APSF recognizes that there is great interest and need for re-using
N95 masks during this period of mask shortages. A variety of cleaning and
decontamination processes have been reported. The CDC provides guidance on the shortterm and long-term re-use of N95 masks
(https://www.cdc.gov/niosh/topics/hcwcontrols/recommendedguidanceextuse.html).
• It may be possible to reduce or eliminate coronavirus from N95 masks. Three
documented approaches to decontaminating coronavirus from N95 masks include the
use of hot air and/or room air drying, ultraviolet light, and hydrogen peroxide vaporlinked processing. https://www.apsf.org/news-updates/potential-processes-toeliminate-coronavirus-from-n95-masks/
Michigan State University is using a new method to clean and reuse N95 masks. (April 3,
2020)
• 170 degrees for 30 min.
• https://www.youtube.com/watch?v=prn5AMTecNc
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Recommendation Regarding the Use of Cloth
Face Coverings, Especially in Areas of
Significant CommunityCommunity-Based Transmission
• Use of Cloth Face Coverings to Help Slow the Spread of COVID-19
• CDC continues to study the spread and effects of the novel coronavirus across the United States. We
now know from recent studies that a significant portion of individuals with coronavirus lack symptoms
(“asymptomatic”) and that even those who eventually develop symptoms (“pre-symptomatic”) can
transmit the virus to others before showing symptoms. This means that the virus can spread between
people interacting in close proximity—for example, speaking, coughing, or sneezing—even if those
people are not exhibiting symptoms. In light of this new evidence, CDC recommends wearing cloth
face coverings in public settings where other social distancing measures are difficult to maintain (e.g.,
grocery stores and pharmacies) especially in areas of significant community-based transmission.
• How to make a cloth mask https://youtu.be/tPx1yqvJgf4
• Sewing fabric surgical masks https://www.youtube.com/watch?v=ZnVk12sFRkY

• DoD orders everyone to wear masks…."Effective immediately, all individuals on DoD

property, installations, and facilities will wear cloth face coverings when they cannot maintain six feet
of social distance in public areas or work centers," the Defense Department announced Sunday in a
statement, adding, "This guidance applies to all service members, DOD civilians, contractors, families
(apart from residences on installations) and all other individuals on DOD property."
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Got a 3D printer?
You can download designs for protective gear from the National
Institutes of Health.
https://3dprint.nih.gov/collections/covid-19-response
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VA/GSA Flexibilities and Opportunities
The President declared a national emergency on March 13th, Proclamation
of National Emergency, which allows agencies to invoke emergency
acquisition flexibilities. Please see the attached memo specific to the VA,
which defines guidance for VA Procurement Personnel re: Emergency
Acquisition Flexibilities – Emergency Assistance Activities in support of
Global Pandemic for Coronavirus Disease 2019 (COVID-19). This letter
defines the procurement dollar threshold changes, during this time!
• https://www.sba.gov/offices/headquarters/oda/resources
• https://www.gsa.gov/governmentwide-initiatives/emergency-response

68

34

4/7/2020

Memorandum: Emergency Acquisition Flexibilities
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VA/GSA Flexibilities and Opportunities
• There are multiple avenues that the VA can pay, including credit
card. The VA has their own invoicing system that they use; VAFSC,. We encourage you to inquire with your VA Customer on how
they will pay and what terms, this will also be captured in the terms
and condition of the contract.
• Another thing to keep in mind, if you’re new to the federal arena –
we advise you to register in www.sam.gov
• FAR Part 18 Emergency Acquisition Federal Acquisition Regulation:
https://www.acquisition.gov/content/part-18-emergencyacquisitions#id1617MA040AX
• Current Opportunities Listed under VA -036 on FBO.gov
https://beta.sam.gov/ and use the word “Medical” in the
solicitation.
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Procurement Technical Assistance Centers (PTACs)
Free Help with SAM Registration – and other government
contracting issues.
System for Award Management (SAM) registration is FREE, and your PTAC
can help you with this and everything else you need to sell to federal, state
and local government agencies at little or no charge.
•Workshops and Matchmaking Events teach you what you need to
know and connect you with other businesses and agency buyers.
•One-on-One Counseling tailored to your specific needs – always
free of charge!
https://www.aptac-us.org/contracting-assistance/
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Fraud Eradication Advisory Team
• The VGM Group of companies is dedicated to ensuring that all
Medicare beneficiaries receive Home Healthcare, HME, Rehab and
O&P services at a professional level and equipment of the highest
quality possible. We believe the integrity of our industry must be
upheld. At the same time, those operating in an illegal or unethical
manner must be rooted out.
• http://www.mymedicarefraudreporting.com/
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We’re here for you!

Thank you for joining us.
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